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The UN Guiding Principles Reporting Framework
The first comprehensive guidance for companies to report on human rights issues in
line with their responsibility to respect human rights.

https://www.ungpreporting.org/wp-content/uploads/UNGPReportingFramework_
withquidance2017.pdf

United Nations Guiding Principles on Business and Human Rights

The United Nations Guiding Principles on Business and Human Rights is an
instrument consisting of 31 principles implementing the United Nations Protect,
Respect and Remedy framework on the issue of human rights and transnational
corporations and other business enterprises.

https://www.ohchr.org/sites/default/files/documents/publications/
quidingprinciplesbusinesshr_en.pdf

UN THE CORPORATE RESPONSIBILITY TO RESPECT HUMAN RIGHTS An
Interpretive Guide

An interpretive guide that elaborates on the Guiding Principles on Business and
Human Rights, and provides detailed explanations of the principles and their
implications for states and businesses in relation to human rights

https://www.ohchr.org/sites/default/files/Documents/Publications/HR.PUB.12.2_En.pdf

UNGC | A STRUCTURED PROCESS TO PRIORITIZE SUPPLY CHAIN HUMAN
RIGHTS RISKS

Outlines a systematic approach for businesses to identify and prioritize human rights
risks in their supply chains.

https://unglobalcompact.org/library /2851
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https://www.ungpreporting.org/wp-content/uploads/UNGPReportingFramework_withguidance2017.pdf
https://www.ungpreporting.org/wp-content/uploads/UNGPReportingFramework_withguidance2017.pdf
https://www.ohchr.org/sites/default/files/documents/publications/guidingprinciplesbusinesshr_en.pdf
https://www.ohchr.org/sites/default/files/documents/publications/guidingprinciplesbusinesshr_en.pdf
https://www.ohchr.org/sites/default/files/Documents/Publications/HR.PUB.12.2_En.pdf
https://unglobalcompact.org/library/2851

Ohchr | A Guide for Business How to Develop a Human Rights Policy
Provides guidance for companies on creating comprehensive human rights policies
aligned with international standards.

https://www.ohchr.org/sites/default/files/Documents/Publications/
DevelopHumanRightsPolicy_en.pdf

BSR |Guidelines and Toolkit for Corporate Human Rights Practitioners
Offers conflict-sensitive due diligence tools tailored for ICT companies and corporate
human rights practitioners.

https://www.bsr.org/en/reports/conflict-sensitive—human-rights-due-diligence-
for-ict-companies—quidelines-and-toolkit-for-corporate-human-rights-

practitioners

The Global Compact | A Guide for Integrating Human Rights into Business
Management

Helps businesses incorporate human rights considerations into their management
practices and decision-making processes.

https://d306pr3pise04h.cloudfront.net/docs/issues_doc%2Fhuman_
rights%2FResources%2Fguide_hr.pdf

UNEP | Human Rights Screening and Risk Assessment
Provides example questions for evaluating human rights risks in operations, projects,
or assets.

https://www.unepfi.org/humanrightstoolkit/wp-content/uploads/2024/12/
C2.-Human-Rights-Screening-and-Risk-Assess-Guidance-Qs-for-assessing-
operation.pdf

UN | Human Rights Indicators A Guide to Measurement and Implication
Explains how to measure and interpret human rights indicators for effective
monitoring and evaluation.

https://www.ohchr.org/sites/default/files/Documents/Publications/Human_rights_
indicators_en.pdf
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https://d306pr3pise04h.cloudfront.net/docs/issues_doc%2Fhuman_rights%2FResources%2Fguide_hr.pdf
https://d306pr3pise04h.cloudfront.net/docs/issues_doc%2Fhuman_rights%2FResources%2Fguide_hr.pdf
https://www.unepfi.org/humanrightstoolkit/wp-content/uploads/2024/12/C2.-Human-Rights-Screening-and-Risk-Assess-Guidance-Qs-for-assessing-operation.pdf
https://www.unepfi.org/humanrightstoolkit/wp-content/uploads/2024/12/C2.-Human-Rights-Screening-and-Risk-Assess-Guidance-Qs-for-assessing-operation.pdf
https://www.unepfi.org/humanrightstoolkit/wp-content/uploads/2024/12/C2.-Human-Rights-Screening-and-Risk-Assess-Guidance-Qs-for-assessing-operation.pdf
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OHCHR | HUMAN RIGHTS DUE DILIGENCE: AN INTERPRETIVE GUIDE
Clarifies the concept of human rights due diligence and provides interpretive
guidance for implementation.

https://www.undp.org/sites/q/files/zskgke326/files/2022-10/HRDD %20
Interpretive%20Guide_ENG_Sep%202021.pdf

Nomogaia Org | Human Rights Risk Assessment: A Practitioners Guide
A practical guide for conducting human rights risk assessments in various business
contexts.

https://nomogaia.org/wp-content/uploads/2019/11/Practitioners-Guide-to-HRRA.pdf

BSR | Rapid Human Rights Due Diligence During political and armed
conflict
Provides a rapid assessment tool for human rights due diligence in conflict-affected areas.

URL: https://www.bsr.org/files/BSR-Rapid—-HRDD-Political-Armed-Conflict-Tool.pdf

UN | Reporting Framework with guidelines
Outlines a framework and guidance for companies to report on human rights
performance and practices.

https://www.ungpreporting.org/wp-content/uploads/UNGPReportingFramework_
withguidance2017.pdf

UNDP| HUMAN RIGHTS DUE DILIGENCE AND THE ENVIRONMENT
A practical tool for businesses to integrate environmental and human rights due diligence.

https://www.undp.org/sites/q/files/zskgke326 /files/2024-11/undp_bhr_hrdde_
practical_tool_for_business_2024.pdf

Equality and Human Rights Commission| A Guide to Business and Human
Rights
Provides UK-based guidance for businesses on respecting and promoting human rights.

https://www.equalityhumanrights.com/sites/default/files/a_guide_to_business_
and_human_rights_1_1.pdf
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https://www.ungpreporting.org/wp-content/uploads/UNGPReportingFramework_withguidance2017.pdf
https://www.ungpreporting.org/wp-content/uploads/UNGPReportingFramework_withguidance2017.pdf
https://www.undp.org/sites/g/files/zskgke326/files/2024-11/undp_bhr_hrdde_practical_tool_for_business_2024.pdf
https://www.undp.org/sites/g/files/zskgke326/files/2024-11/undp_bhr_hrdde_practical_tool_for_business_2024.pdf
https://www.equalityhumanrights.com/sites/default/files/a_guide_to_business_and_human_rights_1_1.pdf
https://www.equalityhumanrights.com/sites/default/files/a_guide_to_business_and_human_rights_1_1.pdf

UNDP | THE GLOBAL PROGRAMME FOR STRENGTHENING THE RULE OF LAW,
HUMAN RIGHTS, JUSTICE AND SECURITY

Blueprint for transformative change through rule of law and human rights for
sustainable development.

https://www.undp.org/sites/q/files/zskgke326/files/2022-08 /Blueprint%20for%20
Transformative%20Change%20through%20the%20Rule%200f%20Law%20and%20
Human%20Rights%202022-2025%20lv.pdf

RBA | Risk Assessment Corporate Level Self-Assessment Questionnaire
A self-assessment tool for companies to evaluate human rights risks at the corporate
level.

https://www.responsiblebusiness.org/media/docs/RBASampleCorporateSAQ.pdf

OECD | DUE DILIGENCE GUIDANCE FOR RESPONSIBLE BUSINESS CONDUCT
Provides OECD guidelines for businesses to conduct responsible due diligence across
operations.

https://www.oecd.org/en/publications/oecd-due-diligence-guidance-for-
responsible-business-conduct_15f5f4b3-en.html

JT'OTN{ 11'X¥'712771 CSRD
Https://commission.europa.eu/business-economy-euro/doing-business-eu/
sustainability-due-diligence-responsible-business/corporate-sustainability-due-
diligence_en?utm_source=chatgpt.com

https://eur-lex.europa.eu/eli/dir/2024/1760/0j
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https://www.undp.org/sites/g/files/zskgke326/files/2022-08/Blueprint%20for%20Transformative%20Change%20through%20the%20Rule%20of%20Law%20and%20Human%20Rights%202022-2025%20lv.pdf
https://www.undp.org/sites/g/files/zskgke326/files/2022-08/Blueprint%20for%20Transformative%20Change%20through%20the%20Rule%20of%20Law%20and%20Human%20Rights%202022-2025%20lv.pdf
https://www.undp.org/sites/g/files/zskgke326/files/2022-08/Blueprint%20for%20Transformative%20Change%20through%20the%20Rule%20of%20Law%20and%20Human%20Rights%202022-2025%20lv.pdf
https://www.responsiblebusiness.org/media/docs/RBASampleCorporateSAQ.pdf
https://www.oecd.org/en/publications/oecd-due-diligence-guidance-for-responsible-business-conduct_15f5f4b3-en.html
https://www.oecd.org/en/publications/oecd-due-diligence-guidance-for-responsible-business-conduct_15f5f4b3-en.html
https://commission.europa.eu/business-economy-euro/doing-business-eu/sustainability-due-diligence-responsible-business/corporate-sustainability-due-diligence_en?utm_source=chatgpt.com
https://commission.europa.eu/business-economy-euro/doing-business-eu/sustainability-due-diligence-responsible-business/corporate-sustainability-due-diligence_en?utm_source=chatgpt.com
https://commission.europa.eu/business-economy-euro/doing-business-eu/sustainability-due-diligence-responsible-business/corporate-sustainability-due-diligence_en?utm_source=chatgpt.com
https://eur-lex.europa.eu/eli/dir/2024/1760/oj
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